
Despite recent efforts to equalize the treatment of men and women 
in the pension system design in many countries, the gender gap 
in pensions persists, contributing to old-age income inequality in 
Europe and beyond. 

The interplay of pension and family policies has a major impact 
on mitigating the gender gap. Taking stock of life course factors 
influencing the gender gap in old-age income, researchers and 
experts will discuss the institutional impact of pension rules, 
parental leave policies and career trajectories from both an 
international and a Finnish perspective. 
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